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Transtion

by JANET HOSMER

When we talk of transition for individuals with special needs or
disahilities, we are usually referring to the time when a student leaves a
school or educational setting and moves on to a post educational setting.
This setting can be in the traditional workplace, in a sheltered workshop,
in day programs, or to any number of adult environments. If achild
required the use of assistive technologiesin school, they will most likely
reguire some sort of assistive technology as they move into the world
beyond school.

Technologies used in the workplace are not different from those used in
the school or educational setting. Individuals use adaptive computer .
access devices and software, augmentative communication devices, I n S I d e

hearing and vision aids, and tools that make the work environment
accessible, and allow the individual with disabilities to perform their job.

Technology & Inclusion 3
Children with specia needs rely on the Individuals with Disabilities

Education Act (IDEA) to guarantee that they are provided a free and ATFSCP Notes 4
appropriate education (FAPE) with the assistive technol ogies necessary

for their educational needs. Once these children move beyond the IDEA Reauthorization 8
school setting however, they must turn to the Americans with

Disabilities Act (ADA) to provide an environment that is accessible. Building Bridges 9
Steve Mendelson, in Assistive Funding in the Workplace, states that, A Dad’s Perspective 10
“The ADA can, in some cases require an employer to provide assistive

technologies. This occursin the context of the Act’s ‘reasonable AT Vendors 11

accommodations' requirements, when technology constitutes the most
Bulletin Board 12

Please see TRANSI TION on Page 6
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My Dear Friends, 4/96

I know that you've heard this a million times by
now, but | just have to say it again... | can't
believe it's almost summer! Where has the year
gone? | don’t know about you but we have had
an absolutely incredible year at DREAMMS
with new things happening all the time!

Speaking of new things, we are planning a very
exciting assistive technology seminar in October
of this year! We are bringing together some of
the most qualified educational and technology
specialists in the state of Florida for a one day
seminar geared toward practical applications of
technology in school and at home! We're so
excited to be able to bring parents and
educators together in this forum where a hands-
on exchange of ideas, techniques, problems
and solutions will take place on the beautiful
campus of the University of South Florida! Be
sure to take a look on Page 9 this month, and
get your early registration in!

We are also planning on providing you the
ability to read DIRECTIONS: Technology in
Special Education in electronic form by the fall
of this year too! We finally have all the pieces in
place, and are starting to “get at it”!

And.... our Web Site is getting better and better
as the days go by.... Be sure to stop by and say
“hey” (http://users.aol.com/dreamms/) !

Things are really happening here... be sure to
stay with us!

As always.... my kindest personal regards!

Joanet
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Technology & Inclusion

Technology and Inclusion is a not-for-
profit, tax exempt 501(c)(3)
organization based in Austin, TX.
Created by asmall group of concerned
parents and professionalsin 1994,
their vision was to establish an
organization that would work with
individuals with disabilities, their
families and professionals with the
ultimate goal being maximally
inclusive service delivery - at school,
at work and in the community. They
wanted an organization that would be
available to everyone; parent and
professional, with no membership fees
and no prerequisites- a place that
anyone could call for help.

With that vision before them, the
Board and Executive Director
designed four major program goals.

1) to establish an assistive technology
resource center in Texas

2) to establish a national best practices
recognition program

3) to establish a continuum of
professional training

4) to develop & market products
which inform and support families and
professionals.

In addition, Technology and Inclusion
providestraditional on-site
consultation services to school

districts, service agencies, families and
other organizations. Their phone calls
usually start with, “I have a student

who....

Next month, DIRECTIONS will
include the first of a serieson
Technology and Inclusion by Jamie
Judd-Wall, Executive Director of
Technology & Inclusion. Jamieisan
extremely talented individual with
tremendous insight into the needs of
students, parents and professionals
concerning the area of inclusive
services and the use of state-of-the-art
technologies. This promisesto be an
enlightening series. Watch for it! [I

Making Life Easier
Maxi-Aids Products for Daily Living

Professionals on staff to help you with your
guestions. Thousands of productsin our

Free 1996 catalog.

FREE CATALOG

Exceptional Computing

SPECIALIZING IN SPECIAL NEEDS SOLUTIONS

Large selection of products
for the arthritic, people
with poor vision, hard of
hearing, and physically
challenged. Including
Computer Products.

....SI NCE 1986

*DEDICATED TO PROVIDE CUSTOMERS WITH
QUALITY PRODUCTS AT THE MOST
AFFORDABLE PRI CES.

* CONCERNED ABOUT PRODUCT
INFORMATION AND SUPPORT
WITH THE ENDEAVORTO
MATCH HARDWARE AND/OR

SOFTWAREWITH THE INDIVIDUALS

NEEDS.

* PROVIDING

- SPECIALI ZED ADAPTIVE DEVI CES
- SPECIALIZED SOFTW ARE

- CONSULTATION SERVICES

HARDW ARE/SOFTW ARE PRODUCTS

*DON JOHNSON
*INTELLITOOLS
* TASH

* ECHO

* UCLA

* EDMARK

* MAYER-JOHNSON

MAXI

Call 516-752-0521 or Write
Maxi-Aids
42 Executive Blvd.
Farmingdale, NY 11735

* MADENTA
* R.J.COOPER
*DUNAMIS

* MIDICREATOR
* ABLENET

* MARBLESOFT
* PLUS OTHERS

BEFORE

SUPPORT purine THE SALE

800-522-6294

AFTER

Please call or write
for our new CATALOG
or

For any assistance you may need!
450 NW 58" St., Gainesville, Florida 32607
(352) 3318847 * Fax (352) 3314164 * email: ECI T@aol.com
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ATFSCP Notes

The Assistive Technology Funding and Systems Change Pr oj ect

NOTICE TO: DISABILITY ADVOCATESINTERESTED IN ASSISTIVE TECHNOLOGY
From: Jenifer Simpson, Policy Expert, UCP, December 21, 1994
RE: Assistive Technology in the Work Incentive Programs found in the SSI/SSDI Provisions of the Social Security Act

Following are brief descriptions of
how assistive technology may be
financed through the work incentive
programs for Supplemental Security
Income (SSI) and Socia Security
Disability Income (SSDI)
beneficiaries. Note that individuals
must meet all disability eligibility
requirements in order to access such
work incentives.

ACTION STEPS:

1. SSI or SSDI beneficiaries wishing
to access the appropriate work
incentive programs described on the
attached for purposes of accessing
assistive technology should ask for the
Work Incentive Specialist at their local
SSA field office in order to access
such programs. They may also ask for,
or reguest in writing from the SSA
field office manager, booklets or
leaflets that describe such programs.

2. Disability advocates should al'so
know this person and develop a
relationship with them. They can
familiarize the SSA person with the
full range of assistive technology
devices and services that may permit,
promote and encourage individuals
with disabilities on income supportsto

get back to work and maintain
employment for the purpose of
moving to full sufficiency eventually.

3. Assist individuals with disabilities
in familiarizing themselves with these
SSA work incentive programs and
devel oping ways to access necessary
assistive technology so they may enter
or maintain employment utilizing
these income disregards.

4. Monitor such work incentive
program use by individuals with
disabilities on SSI/SSDI. This office
would be very interested to hear about
any individual with asignificant
disability currently on SSI or SSDI
who movesto full sufficiency asa
result of using the work incentive
income disregards for purchase of
assistive technology. Asyou may
aready know, all income support/
welfare programs, including SSI, are
under intense scrutiny by a hatchet-
minded Congress. Examples of
transition to full self-sufficiency will
be used by advocates at the federal
level to retain, expand and promote
such programs that are critical for
individuals with disabilities!!

SUMMARY OF WORK
INCENTIVE PROGRAMS IN THE
SOCIAL SECURITY ACT WHICH
PERMIT FINANCING OF
ASSISTIVE TECHNOLOGY

Work incentives are believed to be
helpful in increasing the proportion of
individuals working who are
beneficiaries under Title 11 (SSDI) and
Title XVI1 (SSl) of the Socia Security
Act of 1935. Most of these incentives
have been added in the past decade
and are attempts to move individuals
from income maintenance to self-
sufficiency. Thereis some evidence to
suggest that these incentives, which
may be used to access assistive
technology, promote the moveto
independence. However, determining
the role of these incentivesto
encourage individualsto move to full
self-sufficiency, i.e., no reliance on
any benefits (cash, health care or other
benefits) from SSI/SSDI has not been
ascertained. Nevertheless, such work
incentives permit purchase of certain
assistive technology devices and
services.

The SSA has been trying to promote
increased use work incentives by
designating awork incentive specialist
at each SSA field office.
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PASS PROGRAM

One of the more well-known work
incentive programsis the Plan for
Achieving Self-Support (PASS)
program, added in the Social Security
amendments of P.L. 92-603. This
program permits individual s to set
aside income from sources other than
SSI (e.g., SSDI benefits or earnings
from employment) and resources
(e.g., abank account) to purchase
assistive technology and other items
that are needed to pursue their
vocational goals. Income/resources
set aside in aPASS are not counted
in determining SSI igibility or in
calculating the amount of the SSI
benefit.

The following are some examples of
how individuals with disabilities can
utilize the PASS program income set-
aside for purchasing or to finance
assistive technology such as:

0 thelift for avan (to get to classes
and to ajob) for a person who usesa

wheelchair;

[ abicycleto goto atyping class
for a person with amental disability;

0 aText Telephoneor TTY to
make calls to potential employers;

0 hand controls for a car;

[l ascreen reader for a person with
avision disability;

PESS PROGRAM

Another underutilized work incentive
that can be used in financing assistive
technology isthe Property Essential to
Self Support (PESS) program, which
permits individuals to exclude the
value of property used in atrade or
business or for work as an employee,
such as specially adapted tools or
equipment, in the determination of SS|
benefits. Eligibility isavailable to
both current and potential SSI
beneficiaries, as with the PASS
program.

The following are some exampl es of
how individuals with disabilities can
utilize the PESS program income set-
aside for purchasing or to finance
assistive technology such as:

0 adaptive software (e.g., a‘Sticky
Keys program) for a computer-related
job;

[ adaptive devices, such as custom-
ized hand control extensions, to
operate equipment or machines for
those with motor disability or
telephone headsets to permit hands-
free switchboard answering.

IRWE PROGRAM

In contrast, the Impairment Related
Work Expenses (IRWE) program, a
work incentive available to both SSDI
and SSI recipients, can be used only
for work expenses that are directly
related to the person’ s disability.

IRWE is available for individuas who
are self-employed as well asthose
who are employed by others. Unlike
the PASS program, thereisno time
limit to IRWE deductions and they can
be used for ongoing expenses.

The Impairment Related Work
Expense (IRWE) program allows both
SSI and SSDI recipients who work to
deduct half of the cost of assistive
technology and their other expenses
that permit them to maintain
employment and that are associated
with their disability. Thisis offset
from the amount of their earnings for
it would otherwise reduce their federal
monthly payment.

The only significant problem is that
only half of the amount expended
under IRWE is actually available asa
deduction of earnings, because of the
way deductions and SGA, income, and
payment amounts are cal culated.

‘1619° PROGRAM

The major work incentive program for
SSI recipients with disabilitiesis the
1619 program, initiated as a pilot
program in the Social Security
Amendments of 1980 (P.L. 96- 265)
and made permanent by the
Employment Opportunities for
Disabled Americans Act of 1986 (P.L.
99-643). It primarily retains Medicaid
coverage which permits access to
certain “medically necessary” assistive
technology.

Please see ATFSCP on Page 10
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TRANS TION Continued from Page 1

appropriate form of accommodation
for aworker with a disability.
Applicable to government agencies,
non-profit organizations, and
businesses that employ 15 or more
people, the ADA does not require the
provision of accommodations that
would impose and undue financial
hardship upon the employer. But,
assistive technology is not necessarily
expensive, and it frequently represents
the best solution in the workplace.”

His article also states, “Technology is
key to the performance of a steadily
increasing proportion of meaningful
jobsin our economy. It has
transformed the lives of all workers,

but it has been particularly important
for people with disabilities because it
often represents the best way -- or the
only way -- for people with disahilities
to perform certain jobs that people
without disabilities do in other ways.”

“Many individuals with disabilities
enter or reenter employment with the
assistance of vocational rehabilitation
services provided under the auspices
of state programs administered
pursuant to the Federal Rehabilitation
Act. It isimportant for disabled
workers and job aspirants, aswell as
current and prospective employers, to
bear in mind that these services can
properly include the provision of

assistive technology devices, or
standard tools or equipment, needed for
the service recipient to obtain or
maintain gainful employment.”

As parents of children with special
needs, we are always concerned about
what the future holds for our kids as
they move beyond school. Aswe
prepare for their adult experience, it is
important to remember that assistance
and guidance do not stop with
graduation from school. Information
about the ADA can be obtained from
the U.S. Equal Employment
Opportunities Commission or the
National Institute on Disability and
Rehabilitation Research. [I

?

i

Handson Lifeskills

*||lustrated M aterials * Software and Video

*Communication Devices

Covers:
*getting up on time
*personal appearance
*getting to work
*punctuality and

*taking breaks
*following directions
*staying on task

attendance One-of-a-kind video features real life workers with
*getting along with
co-workers

Call for afull
product catalog
1-800-327-4269

Closed Captioned.

Attainment

company
inc.

P.0.Box 930160 * Verona W1 52592-0160

FAX: 1-800-942-3865

It s All Part of the Job
Social skills at work

developmental disabilities and their employers. Focuses
on social skills needed to succeed on the job in an
entertaining and motivational manner. Great for
supported employment, work skill training programs, or
to show parents or potential employers.

It sAll Part of the Job (WW-05AD)

SAVE
Regularly

$59.00

$49.00
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|DEA Reauthorization Update

Despite the Federal Budget Debate,
IDEA ismoving forward. The Senate
hopesto have its version of its bill
voted on by the end of March. The
Houseisright behind and the
Administration has already proposed
areauthorization hill.

IDEA is currently funded as afederal/
state partnership, with the federa
government authorized to fund up to
40 percent of the costs of special
education. The House version is
seeking to eliminate the language that
authorizes federal funding up to the
40 percent level.

The Administration and House bills
are seeking to change the formula
states use to make grants to Local
Educational Agencies. Currently,
grants are based on the number of
children with disabilities served. The
Senate bill seeksto retain the current
child formulafor grants, whereas the
Administration and House bills would
alow states to make grants based on
population, school enrollment,
population of children receiving Free
Appropriate Public Education (FAPE),
alocations for previous fiscal years,
any two or more of the previous
factors, or poverty in combination

with one or more of the other factors.

In the area of Individual Education
Plan (IEP) components, the
Administration, House and Senate
bills would omit short-term aobjectives
from the IEP. All drafts would change
existing requirements and include new
components.

Parents and teachers should know that
they can contact their state and local
representatives to voice their support
of the current language in IDEA.
(Source: DEES Advisory Memo,
Karyn Pirrello, Legislative Chair)

Exceptional
Parent

$8 donation

The M agazine for Families and Professionals

SUBSCRIPTION-DONATION PROGRAM

For 25 yearsEXCEPTIONAL PARENT has been providing information,
practical guidance, and emotional support for parents and professionals
who care for children and young adults with disabilities or special health

care needs.

SUBSCRIBE
*EXCEPTIONAL PARENT
and we will make an

to your organization

N

[

$10 donation
for a 2-year subscription,

special needs, too

i
o— [

Account #:

$12 donation
for a 3-year subscription!

ORGANIZATION: DREAMMS FORKIDS, INC.
MAIL TO: Exceptional Parent, P.O. Box 3000, Dept. EP, Denville, NJ 07834

*US funds only. Canada $39 per
Clwm y check is enclosed

[] YES! Please enter my subscription to EXCEPTIONAL PARENT for:

1 year (12 issues) just $28.* 2 years (24 issues) just $45.* s years (36 issues) just $63.*

ear. Other foreign countries $42 per year.

Please charge my credit card account: Clvisa LIMastercard

Exp. Date:

Name

Street Address

To welcome new friendsto EXCEPTIONAL PARENT and to give
something back to the non-profit groups that serve our readers, we ve
created the SUBSCRIPTION-DONATION PROGRAM.

Subscribe to this award-winning magazine through this program and help
us help you. Weknow that if your child has special needs, you have
needs that range from expert advice to old-fashioned
common sense. You need EXCEPTIONAL PARENT.

Telephone ()

Signature:

City, State, Zip
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Softwar e Review

Early Learning Mix 'n Match

Marblesoft
Marblesoft’s Early Learning Mix'n activity. These activities are sorting,
Match is geared toward pre-school, counting, matching and sequencing.

early elementary and special education  The program also allows for four
students. The skillsthe studentslearn  |evels of difficulty for each activity.
aretaught with aminimum amount of  Problems can be solved by color or
time invested on the part of the teacher  shape with the option of adding

or parent. Because each student has custom pictures too! The students are

individual needs, Marblesoft has rewarded for correct answers by a Need H elp’.)
designed the program with flexibility  friendly human voice!

to allow the teacher or parent to tailor Can't Find What
the lessonsto the particular needsof ~ Mix n Match is a quality teaching and You Need?

the student. learning tool with lots of fun built in *

for the early learner! It requires a color

Mix n* Match usesasimple on-screen  Macintosh with 4MB of RAM and Get a SIIIIBI' Pﬂl( !
menu to allow the student to selectan  System 7.0 or higher. [ 813 181 1111
u ]

Adaptive Consulting Services provides the
most advanced augmentative communication and
D yn aVOX2 computer access products on the market today.
Family of Consider, for example, the DynaVox 2. The
Augmentative DynaVox 2 is smarter, lighter, more flexible and
Communication comes with built-in environmental control,
Products wireless computer access, and 8 or 20 megabytes
of memory, with your choice of color or
monochrome display. With DynaVox 2 DOS or
MAC software, you can easily transfer files
between DynaVox 2 hardware and your computer
without taking away a user’s unit. Young or old,
your client will appreciate the power and ease of
use provided by the DynaVox 2.

Adaptive Consulting Services
253 Merritt Square M all Suite 642
Merritt Island, FL 32952
Phone (800) 515-9169
Fax (407) 639-6985




April 1996 DIRECTIONS: Technology in Special Education Page 9

BJ LD NGHR S

Assistive Technology Seminar

Sponsored by: DREAMM Sfor Kids, Inc.
Hosted by: University of South Florida, St. Peter sburg Campus
Saturday, October 12, 1996

8:00AM - 6:00 PM @@@4@4
Q . eé\,c Gy r
O e O%aS70 &
S s & 'R PSS
O v 4y, O
W ~ TT n 'J(/ /
\% u
&O ¥

e
< PARENTS OF CHILDREN WITH SPECIAL NEEDS

ALL EXCEPTIONAL EDUCATION and K-12 TEACHERS

ADMINISTRATORS/ THERAPISTS/ASSISTANTS

GET ANSWERS T0 QUESTIONS LIKE THESE....

What | S Assistive Technology? Who paysfor it?
Why do | need to know about it? Who do | call for answers?
How do | learn about it? Wherecan | find out more?
19%
S
26‘3?61( W S e
lgzglo ﬂ% Mark  Your Cal endar Now !!

6 1415160 52

43\ 22232A2
2072 _293()31

For mote information call (813) 781-7711
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A Dad’s Per spectiveon FATIC 96

by TOM NURSE

After the wonderful experience of
visiting FATIC/FETC in March of
1995, | was eagerly looking forward
to returning to the Orlando
Convention Center asa“veteran” this
year. However, | made amgjor
change in my approach to attending
FATIC thisyear. | brought my five
year old daughter in her powerchair.
Talk about a different experience!

First, | had never taken Shelby, our
daughter, to such amassive event in
her powerchair... so | wasn't sure
how she would react to all the crowds
and bustling activities. | wasaso
concerned about her crashing into
someone or wiping out thousands of
dollars of computer equipment. Boy,
was | wrong! Shelby waslikeakid in
a candy shop! We went into the
hands-on lab and Shelby immediately
started playing with al the different
software, using IntelliK eys, and
talking with everybody. Sheturned to
me and said, “Go away... I'm busy...
Seeyou later!” Well thiswas even
better than | had dreamed! Not only
was she driving around independently
and safely, she was on her own doing
what Shelby wanted! If | was any
more proud, | think I'd burst!

Later in the day we went to the main
vendor’s exhibit hall where Shelby
saw her teachers and other staff from
her school, Frontier Elementary; Terri

from CITE, and Paula Walker the
local assistive tech specialist (LATS)
for the Pinellas County Schools.
Everyone seemed so pleased to see
Shelby at the show and | think they
too were proud of the role they have
played in helping Shelby to be so
happy and independent. Although |
didn’t have as much time as | would
have liked to talk to some of the
vendorsin the main hall, it was well
worth the trade off to see our daughter,
growing up as an independent,
positive, productive person. | know
that without her powered mobility, and
her use of computers, her choices
would be severely limited.

Our family counts our blessings daily
when we consider how lucky we are to
be alivein the age of technology and
we will continue to work hard for
Shelby and other children like her, so
they can experience the joy of
independence that assistive technology
can bring to families like ours.

So... it’strue, dreams can come true. If
you get involved... work hard... have
some faith... and work together asa
team. Good luck and keep on
dreaming! [

Tom Nurse of the Parent Resource
Organization is a parent advocate for
assi stive technology and a frequent
contributor to DIRECTIONS.

ATFSCP Continued from Page 5

Section 1619(a) of the Social Security
Act provides for continuation of cash
benefits for those SSI recipients who
are receiving benefits on the basis of
disability even if they are working at
the SGA level (i.e., make more than
$500 per month or $930 if blind) and
aslong asthereisnot amedical
improvement. The amount of their
cash benefit is gradually reduced as
their earnings increase until their
countabl e earnings reach the SS
benefit standard or break even paint.

Under the 1619 program, each state
determines athreshold level whichis
the point at which it is assumed that
individuals have sufficient income to
be responsible for the purchase of their
own health insurance rather than
continue on Medicaid. States also
vary in their support to promotion of
the 1619 program, and participation
rates vary considerably among the
states.

Governmental Activities & Advocacy
Department, United Cerebral Palsy
Associations, 1522 K Street, N.W.,
Suite 1112, Washington, DC 20005,
Tels: (800) USA-5UCP or (202) 842-
1266. Fax: (202) 842-3519. [I

Please be sure to check legislation and
consult specialistsin your own vicinity
when making decisions. -- Ed.
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Adaptive & Assistive Devicesfor Transition
M anufacturers & Distributors

Don Johnston, Inc.

1000 N. Rand Rd. Bldg. 115
Wauconda, IL 60084
800-999-4660

Academic Software, Inc.
Warren Lacefield

331 West 2nd Street
Lexington, KY 40507
606-233-2332

Dunamis, Inc.

3580 F Highway 317
Suwanee, GA 30174-2329
800-828-2443

Adaptive Consulting Services
253 Merritt Sq. Mall

Suite 642

Merritt Island, FL 32952

800-515-9169 EBM Corporation

2249 S Grout Rd.
Gladwin, MI 48624

Attainment Company, Inc. 800-815-5719

P.O. Box 930160
Verona, WI 53593
800-327-4269

Electronic Speech Enhancment
1115 Ridge Road
St. Louis, MO 63021

Audiological Engineering Corp. 314-394-0770

35 Medford St.
Somerville, MA 02143
800-283-4601

Exceptional Computing, Inc.
450 NW 58th Street
Gainsville, FL 32607

Consultants for Communication 904-331-8847

Technology

508 Bellevue Terrace
Pittsburg, PA 15202
412-761-6062

Gus Communications, Inc.
1006 Lonetree Court
Bellingham, WA 98226
360-715-9633

Hach Associates

P.O. Box 10849

Winston Salem, NC 27108
919-744-7280

Crestwood Company

662 N. Sydney Place
Milwaukee, WI 53209-3259
414-352-5678

CONFERENCES

Date: April 19, 1996

Event: Sidestepping Disabilities
Location: Jacksonville, FL
Information: 904.646.2840

Date: April 29-May 3, 1996

Event: 17th Annual International Conference on MR/DD
Location: New York, NY

Information: 212.563.7474 x 140

Date: May 28-June 1, 1996
Event: American Association on Mental Retardation
Location: San Antonio, TX
Information: 800.424.3688

Henter-Joyce, Inc.

2100 62nd Avenue North
St. Petersburg, FL 33702
800-336-5658

IBM Special Needs
1000 NW 51st St.
Boca Raton, FL 33432
407-982-9099

Computer Options Exceptional
49 Overlook Road
Poughkeepsie, NY 12603
914-452-1850

InfoGrip, Inc.

1141 East Main St.
Ventura, CA 93001
800-397-0921

Madenta Communications
9411A - 20 Ave.
Edmonton, AB T6N 1E5
800-661-8406

ITAC Systems, Inc.
3113 Benton Street
Garland, TX 75042
214-494-3073

Key Concepts

Box 21066
Charlotte, NC 28277
800-293-5090

% P

KY Enterprises

3093 East 2nd Street
Long Beach, CA 90803
310-433-5244

Meeting the Challenge

3630 Sinton Rd., Ste 103
Colorado Springs, CO 80907
800-864-4264

Multimedia Designs, Inc
1051 County Road 90
Palm Harbor, FL 34684
813-462-6674

Prentke Romich Company
1022 Heyl Road

Wooster, OH 44691
216-262-1984

RJ Cooper & Associates
24843 Del Prado, #283
Dana Point, CA 92629
800-RJCOOPER

TASH, Inc.

Unit 1-91 Station Street
Ajax, ON L1S 3H2
800-463-5685

Teacher's Inst. for Special Ed.
2947 Bayside Court
Wauntagh, NY 11793

516-781-4070

a special
our sponsors

George W. Jenking Foundati

E-Systems, ECI
Publin, Inc.

Thank You to
& Supporters....

The Spurlino- Foundationw

TSNP
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Improved Voice Output

Minneapolis, MN - Since 1993 the
SoeakEasy Voice Output
Communication Aid has been a
versatile and useful device for
beginning communicators. Now, in
response to feedback from teachers,
therapists, families, and others,
AbleNet, Inc. has added several new
features that make the SpeakEasy
communication aid easier and more
convenient to use. New features
include an on/off switch to prevent
accidental activations and an easy-to-
open standard 9-volt battery drawer.
It's significantly smaller and lighter--
weighing only one pound and
measuring 7.5 inches by 5.5 inches by
1.75 inches, which makesit easy for
anyone to transport the device. In
addition, the SpeakEasy
communication aid now includes a
cable connection that alowsit to
control one or two battery -or
electrically operated toys or appliances.
The message plays as the toy or
appliance connected to the device
beginsto operate, pairing speech with a
reinforcer. AbleNet is a Minnesota
company that designs and markets
simple, affordable and durable assistive
devices and educational services that
expand activities and achievements for
persons with disabilities. Contact
AbleNet at:

AbleNet Inc.

1081 Tenth Avenue SE.
Minneapolis, MN 55414
800.322.0956

InSights '96 Entries

The American Printing House for the
Blind (APHB) is accepting entries for
InSghts’ 96, itsfifth annual art
competition and exhibition for
visually impaired artists. Anyone who
meets the legal definition of blindness
(eyesight of 20/200 in the better eye
with correction) is eligible to enter
original artwork by the deadline of
May 1, 1996. InSghts presents an
excellent opportunity for creative
students and adults to showcase their
abilities and share their talents with
varied audiences through APH. The
exhibition is taken to the Kentucky
State Fair and is also displayed at
various other locations. InSightsisa
vital part of APH’smission, whichis
to promote the independence of blind
persons by providing special media,
tools, and materials needed for
education and life For more
information, contact the American
Printing House for the Blind:

APH, Inc.

1839 Frankfort Avenue
P.O. Box 6085
Lousiville, KY 40206
800.223.1839

DREAMMS Super Pak

Clearwater, FL - DREAMMS for
Kids, Inc., a non-profit service agency
and information clearinghouse,
announces the release of the newest of
their assistive technology information
products. The DREAMMS Super Pak
is acomprehensive resource
containing information relating to the
acquisition, funding and use of
assistive and adaptive computer
technologies in the home, school and
community.

The staff at DREAMMS has been
collecting and compiling assistive
technology related public domain
articles, reprints, and literature from
over 40 agencies for the past 3 years.
These reprints contain valuable and
useful information and form the
framework and basis for the Super
Pak. Adding catalogs and product
information from over 30 vendors and
providing an easy to use index makes
this acomprehensive and ready
reference for parents, teachers,
therapists and administrators.

The Super Pak is available for $49.95
inthe U.S. and $59.95 in Canada.
Price includes shipping and handling
costs. Contact DREAMMS for Kids,
Inc. for more information at:

DREAMMSfor Kids, Inc.
2763 Tasha Drive
Clearwater, FL 34621-1223
813.781.7711
DREAMMS@ix.netcom.com




